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_ _ Editorial Policy
~7TU7VT4
This document presents a general report of the initiatives undertaken by Mizuho Realty One Co., Ltd.

o | 5t
- iﬂiﬁ» """""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" 06 (MONE), Mizuho Real Estate Management Co., Ltd.(MREM), and Mizuho REIT Management Co., Ltd.
=~ 07~09 (MREIT)—hereinafter collectively referred to as the “MONE Group”—in the aim of contributing to the

S e building of a sustainable society, implementing management that takes into account value creation fora
m T N T L R e 10 & v imp & &

range of stakeholders, and increasing the MONE Group’s corporate value through stable, sustainable

What's New 20258 D FTAREVIE AR oo 11~13

growth.
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S CORPORATE PHILOSOPHY

THEZEBEL TEY B LHRESICEMRT S

Contribute to the creation of a fruitful society through real estate

TEER. NP EFCPEEZFOHRERE TS,

REEE, ZOF—F—LIF TR AAEPRLER. TOTHEICEDDIALB L,
HoPHANLPHBRIBEEEICEDL> TH Y, RPBEICHI>TKRELZEEZEZDHDTY,
THEZ2LVRSL, BEORWTHEZHECEVHETIET, HOWIALDEFICLZLDEYZHO L,
BN 2T APHEREDRRF Y VY APBIHEINET,

i=bld. FBEO7A7zyafLe LT, FEBEICELRIMEZAEL.
RBEIFONEEMIFTFONDOREN T, HRENEHEORERICEMLET,

Real estate is a social infrastructure for people to live and engage in businesses.

Real estate is closely related not only to owners but also various people, including users, surrounding
residents and affiliated people, as well as the global environment, and has a significant impact over
the long term.

The improvement of real estate and provision of numerous high-quality real estate lead to fruitful lives
for many people as well as the creation of excellent communities and new business opportunities.

As real estate professionals, we create further value for real estate and contribute to the development

of a sustainable society with the combined strengths of real estate and finance.

VISION

HFIEY TILT 4 0neld. RENEICEIFTEIRR b=k F—TF

MONE is your best partner in real estate

fblE, FEBEZRML-7A7 2y a3 FILTY,

B - ER - REL Y. TEEAEYEAEEEINA—L, EERBRRAEBOIM-HE S TIIOREH & ETHT.
TEEICSI LA BMEZRELET,

e, BRARERT2EHMIN—T THE<ATIE>HEBET IHRENEZEFAT DI LT,
TEIEICEBVWATIZETRITEHIC, BEIZFOEZHEA—XICHREICIRZA DA TEET,

Fizbld, HoW I AL CHKRBEICKRELAELY D, TBEZRBL CTHOFOE(ICIG U HSEROBFICERIIC
YA, FIMEEREN ZZ/ARICTKIEL, N M AY—EXZRHAICREL £,
BEIFEFDHBLIVIRTDORAT—IFRALE =D, RLEFEINDZ - b F—ThHYUKEITEZ LT, HRICEMLES,

We are seasoned real estate professionals.

Covering all aspects of real estate, from management and development to improvement, we will provide
greater value through our unique planning and execution based on abundant experience.

Furthermore, using the extensive resources of Mizuho, one of Japan'’s leading financial groups, we will
meet the diverse, precise needs of clients, working together with Mizuho Trust & Banking, which is strong
in real estate.

With people and the environment in mind, we will strive to provide the best service by leading the way in
using real estate to build the social foundations for global shifts and contributing to the maximum of our
ability to create added value.

Our social contribution is remaining the most trusted partner not only of our clients but of all stakeholders.

T I—TH]  Group Structure

weasmMIsN—7

Comprehensive financial group

A |FERIT
Mizuho Bank

%3 Z(EFERIT
Mizuho Trust & Banking

A 1SR
Mizuho Securities

TBHEERISN—T

Real estate

management group

i
Collaborative relationship

HF1EY 7ILT 4 One
Mizuho Realty One

MONE

TN—TREEBSM

A I FTBER G ER

Mizuho Real Estate Management

MREM

Group management company

HTIEV—b=eRI XV
Mizuho REIT Management

MREIT

TIN—THEE  Group Structure

BE7 7 FEE BREEA
Private fund business REITs
. e Y —k BEY—-F
N a=Fy Fil A7 77k Onel — MEEEA One 7’7 A4 ~— hMgEEA
Value-adds Core funds (£7 4 ZE4K) (BEEEIH)
RER7 7V F o7 7 K Listed REIT Private REIT
Development funds Other funds One REIT, Inc. One Private REIT, Inc.
(Specializing in offices) (Specializing in rental

residences)

Directors and
Employees (Note)

[k AHFITY TILT 1 Oneth X &1t &Y IETBEREBEEAKRA T HFIFY — 2RI A Y MRARHE
Trade Name Mizuho Realty One Co., Ltd. Mizuho Real Estate Management Co., Ltd. Mizuho REIT Management Co., Ltd.
FEE SHOREEE ERNDTRERICH Y 2 R B EREREMEE BEEANDEEER

Main Line of Management of subsidiaries Real estate investment advisory services for Management of the assets of investment
Business domestic and international investors Corporations

RIERB 20155104 28H 2007498 10H 2005%7H1H

Established October 28, 2015 September 10, 2007 July 1, 2005

EEBHH 43 46 27

Number of

RETE
Registrations,
Licenses, etc.

SrRmRIe | EERE (B8

TRImRIG|E, KREPE - R

B REERFE) [BERUBRR
(£7) 219155

Financial instruments business operator

(type Il financial instruments business,

investment advisory and agency business,

and investment management business):

Director-General of the Kanto Local Finance

Bureau Registration (FIBO) No. 1915

EHGEYEG I E R [FRMAE (4) 584787

=

CRERING | EEEE REERAF) [BEY
BRE (&) $£3425]

5| —EREBEER [ELRBARERAELS]
Real estate brokerage: Governor of Tokyo License
(4) No. 84787

Financial instruments business operator
(investment management business): Director
General of the Kanto Local Finance Bureau
Registration (FIBO) No. 342

Discretionary transaction agency, etc.: Minister of
Land, Infrastructure, Transport and Tourism
License No. 46

M202543A31AK R, BEHKRE, LA, BEMLE, <ATIEI>HL0HAELZESR, FEHRE,

EHLE, LR 3MMOREEZEAEE A,

As of March 31, 2025. Includes full-time directors, contract employees, fixed-term employees, and employees on postings from Mizuho group companies. Excludes
part-time directors, employees dispatched from agencies and members holding concurrent positions among the three companies above.
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Satoshi Imanishi
Mizuho Realty One Co., Ltd.

President & Representative Director

By responding to the needs of our changing society and promoting initiatives to make it sustainable,

we will enhance the value of our properties.

BHIN—TDFREE L TRYIRD REEIZ. EBDE
ETIEHRL, AZ0ES Lyittigds, BETBHORE
EXRDHARAV T I THY ., FEEHNEH DEH L,
FEECHRAEOA R LT, BOER, BHEE kit
ROHIIREEXE TELWVWHDTY,

EE, HRPTREZHCEREES. BARICEVLTHA
A - Bt s, A2 THRWEMALAREICER
LTHY, RREHRORRPEREMSOBE, 25K
BREEHFCEEANORIERE, YZATFFEY T 4D
BUBEANELY —EBRkOONBHRICEALTEWVLY £
L7

IO HERRTICEWT, Hsv—7Tld, REITSE
EICBLTIEOne) — MEEEATEESML TV
GRESBFFfiIC 5L T, SEEBE TS L 5GRESBL —
TAYVYTRIEICE/RE MR2—] #EEFLELT,
¥, MET7 7V FEEICBWTIE, FBEERICHS
ZERREFICATTORYEADO—ERE LT, GHGEEHE
DIBERB BN 2FEC. 2PHICE VL TERE
FETESRERICESGHEREADRA 7 ) —= v 7 %175 &
F§EAZBL T, YXTFEY T4 28R LR ICTER
FICERY $EA, —EDBRZE EIFTUWET,

The real estate handled by our group is not merely an asset,
but a form of social

infrastructure that supports the foundation of people's lives,
local communities, and economic activities. The scope of

influence of real estate extends far beyond owners and users,

encompassing surrounding residents, businesses, future
generations, and even the global environment.

In recent years, the world is facing unprecedented complex
social issues such as climate change, resource depletion,
while Japan specifically confronts population decline and
aging. We have entered an era that increasingly demands
sustainability initiatives, including the realization of a carbon-
neutral society, establishment of a circular economy, and
accommodation of diverse lifestyles and work styles.

Under these circumstances, our group has made notable
achievements. In the REIT business, One REIT Investment

Corporation has been consistently participating in the annual

GRESB Assessment, and achieved a “4-Star” rating on the
GRESB Rating, which is graded on a five-point scale, for the
second consecutive year.

Additionally, in our private fund business, as part of initiatives

toward decarbonization in real estate management, efforts
include increasing the number of buildings for which GHG
emissions data are monitored and conducting annual
screenings to identify opportunities to incorporate ESG
measures in operational plans for all properties. These
activities reflect our proactive approach to sustainability-
focused measures, yielding certain tangible results.

ZhBH, 2025FEICIERE T 7 FREICEVLT, K
HOBATHEHZ<ATIE>LOBEICLY . TBED
BiERER L ERRRCOERZBENE L7 7 FX,
HEWNA /80 PRBEECY XA ZAORY A E LT, O
CUVERREAXETDZ 77 FEBERLTHEY 7,

YRFFEY T4 LHAMEOBWARBET LY bex>
AV MERIZBEWT, IhETIElkE (BTx) &
Wo ZRIBICE R 2B E R L -MRERL RO L
BoTWELED, SRIZZNICMAT, T+ P
MHELFES 2O - RE - BERE Lo HRH
RAIEANOTIEEOREZ ED LS ICHRBIHETLL
MheEWSED, YRATFEUTAZHELTWCS X T
BEEICA>TETWAEEZTVWET,

BT —T Tl BEERMIILV-T L L TOBEEN%E
KEL, HEAEICEVTHRRT—IHRALE—~RY

TATHA VR b EEZOND L%, MONESZ IL—
ToLWHBORYEAERETES LS. F—T—
ek > THATWLFETT,

F7-. BB TOEREA Y X —rEIFTlEAL, Y
2T FTILBMEEREEZTS LT PRAISEYRE
LT atxZBEELI-WEEZZTHY £7,

WH L —TOESHICELE LT, SRE LI EHEED

Looking ahead, in the fiscal year 2025, our private fund
business will leverage our strength in collaboration with
Mizuho, establishing funds aimed at enhancing environmental
performance in real estate and achieving decarbonization.
Furthermore, as part of our social impact real estate business
initiatives, we are establishing a fund to support single-parent
households.

In the real estate asset management industry, which is highly
compatible with sustainability, efforts to consider
environmental impacts, such as decarbonization (energy
efficiency), have traditionally been the focus. Going forward,
however, we believe that providing additional value related to
social dimensions—such as ensuring safety, comfort, and
health for our tenants and the communities where our
properties are located—uwill become increasingly important
for promoting sustainability.

Our group, as part of a comprehensive financial group, is
committed to leveraging its collective strength to deliver our
unique initiatives as the MONE Group that make positive
social impacts across all stakeholders.

Furthermore, we aim not only for short-term monetary returns
but also for the sustainable value creation necessary for
growth over the medium to long term.

We sincerely appreciate your continued support for our
group’s activities going forward.
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MONEZ L —7l&., MONE, MREM, MREIT&E#%Z—k& T 2HEFHZBEL THY., TV TV T4 (BEEFEH O

BRI 7B AT > TUWE T,

The MONE Group has established a system that allows MONE, MREM, and MREIT to work together as a team to promote

sustainability, and is working to counter the Group’s materialities (key issues).

YRTFTFEU T 1 HEEESIE / Sustainability Promotion System Chart

MONE

MONEER#F#&S
MONE Board of Directors

(R - HERD)

- hRPAOFH - BIEOKE

- EEBEORELEE

- N —T2RORY BRIRRRE

-=o> HIBTICEI T 2 EIR

Topics to be resolved and reported on:

« Establishing medium- to long term policies and ¢

targets
« Setting and revising annual targets
« Status reports on Group-wide initiatives

MONEY 277 £y 7 ¢ feiestes - B
MONERFRIH & &

MONE Sustainability Promotion Officer
MONE President & Representative Director

(REFEAR)
- PRARVCEEHBEORESOREZ K<
EXFEHDORE

Topics to be resolved:

+ Deciding key matters (not including decisions
around the establishing of medium- to long-term
and annual plans, and similar)

MONEYRFF+EYF1+ZES
MONE Sustainability Committee

(F|ESE)

OYRFFEY T 1 FHdt, BEERUETIC
MY 2%EE

QEBAZY T T4 7~OMBRUBLED

E=4%Y >~/ Monitoring

E=% Y %/ Monitoring

#] 5 / Reporting

'y

B ) #8+ 87K / Directing initiatives

MREIT

MREITY R FFEU 7 1 #EEFEE :
MREITHRE#E &AL R

MREIT Sustainability Promotion Officer
MREIT President & Representative Director

MREITER##% % / MREIT Board of Directors

CRE - HERE)
CrE AL N BT BREBOSE - BEDS b
> HRFFEUTF 4 CEANICIBLIEE Y — b ORE R MREITICBb 2 ERERORE

@V N— T2k BERERVERIRRTIC
Bd2%AE

A

- B MEAIRER &
Topics to be resolved and reported on:
+ Deciding key matters relating to MREIT within the

cA—RL— MNBET 2P RARVEEFBOREFDRE LI ERFHORE

FE5FH)
OB - BEEOREICHT 2FE
OERNERRTICET 2R

(HRTFEV T+ ZEBRRR, YRTFE
UT 4 ~OERYEHET2EFHTEHLY)
Topics to deliberate:
@ Sustainability policy, strategy, and system

K% / Reporting

YRTFEY T 4 HEREX

Sustainability Promotion Council(Note)

@ Deciding whether to participate in and (BENE)

endorse various initiatives cIA—RL— FRMOEERE - BRR
® Issues relating to the setting and - BRI DHERR

implementation status of Group-wide targets CYRTFEVT A RERNORE
Topics of reporting: - AR EDRES

@ Issues relating to establishing targets and
draft measures

@ Issues relating to measures’ implementation
status (In line with Sustainability Committee
rules and Basic Policy on Sustainability
Initiatives)

v

A

MREMER#E& =
MREM Board of Directors

(GRi& - RERD)
caA—RL—MIETIFRAOAE - B
ED3H, MREMICEL2EEBEEDRTE
- IR EARIRERE

--->

Topics to be resolved and reported on:

+ Deciding key matters relating to MREM within
the Group’s medium- to long-term corporate
policies and targets

* Reporting on status of initiatives

MREMBEBREZE S
Investment Committee

(77 RIZDWTORE - |/E)
Y ZRTFFEY T AR D EH A EROEE
FEORES. WY ERRRERE

Resolutions regarding & reporting on funds:
+ Formulating sustainability action plans and
annual budgets, and related

MREMY X7+ Y 7 1 #HEETH : ﬁ
MREMARERFHZ AL &

MREM Sustainability Promotion Officer
MREM President & Representative Director

(RFFEAR)
cHRTFEY T AICEANICEIEDEE Y 7 > FORE

Topics to be resolved:
+ Determining Promotion Funds

Topics to discuss:

+ Corporate Division annual targets and draft
measures

« Verifying measures’ implementation status
* Reporting to the Sustainability Committee

+ Holding internal workshops and similar

A=FL—MNET 2 PRARVEEFEOREZDRELR ) EERHEORE

+ Deciding key matters (not including decisions around the establishing of medium- to long-term and

annual corporate planning, and similar

YRTFEY T 1 HEERTEN

Sustainability Promotion Council(Note)

(BEAR)
- BEPERICOWT, RRRROER. EEE~ORE

Topics to discuss:

« Verifying implementation status of targets and measures and reporting these to the relevant Officer

activities; reporting on status of initiatives “—

(BHBEZBLT) 77V FOBRBREEZITI>HEE

When decisions are being made on funds (through individual departments) and similar situations

KEHOYRXTFEY T A HERBIEIMEBBEZ PO E LEEBA Y AN—THBRELTLET,
Note:Each company's Sustainability Promotion Council comprises practical members centered around the relevant department.

Topics to be resolved:

+ Determining Designated REITs

+ Deciding key matters (not including decisions around the establishing of medium- to
long-term and annual corporate planning, and similar)

Group’s medium- to long-term corporate policies and
targets
+ Reporting on status of initiatives

BB
Directing initiatives : MREITEBERZE S / Investment Committee
YRTFFEY T4 HEEREX

(77 FIZDWTDRE - H45)
CHRFFEYTAICETIEEATEOREE, I
Y AR IRE

Sustainability Promotion Council(Note)

(BEAE)

- BECHERICOVWT, RRRAOHER. EEE~ORS
Resolutions regarding & reporting on funds:
« Establishing key sustainability-related issues, and
similar activities; reporting on status of initiatives

_

Topics to discuss:
+ Verifying implementation status of targets and measures and reporting these to the
relevant Officer

(BHBEBELTC) 77V FOBRBRERITHIHESE
When decisions are being made on funds (through individual departments) and similar situations

YR FFEV F 1 HERR A v = — Message from the Managing Director of Our Sustainability Promotion Division

MONEZ' V—7Tld, Y XFFEUTFAICBET R YT U TV T4 (BERBE) #BELT
HMYEHEEDTOET,

20244 FEIE, EFIRBEICK L. GHGHEL BEIRIEE© 2 ) — > © LRI OB
FREEICRET oI EICA, BT 7> REFITESGHEERD R 7Y —=Z v JIL—IL
FEATBHE, HLORYBER LT —FEORELSH Y £ L1,

E1o. AREBAFRTFECYTAEADBET IS Y L LT, EHOPTOHR
FFEYT 4 BT BEMATMET S [FRFFEY T4 AE] 2RABLE LS, 7< &
ADISERBY . HR~OYRFFEU T BEO—BE hof L BUET, AT
S, REBOYRTFEUTA~DOBHESHICEDHT, [YRFFEUT (] ® AR RX

M Y2 b EF—<icLi7 7Y FORE - ERAEICHEN L. HETEA i AR
HEADEBRE S SIS TOE W EE X TWET, RRICHIT 57 A HED ARSI Frometion Drisen. MONE
BB LTE LY ET,

The MONE Group has identified materiality (key issues) related to sustainability and is advancing initiatives to address them.

In fiscal year 2024, we continued measures to reduce GHG emissions and promoted green building certifications for our
managed assets. Additionally, we introduced ESG screening rules in our private fund division—new initiatives that have already
delivered tangible results.

We also launched the “Sustainability Award” to recognize employees’ sustainability efforts in their day-to-day work, creating an
opportunity for all employees to take personal ownership of sustainability issues. The program attracted many entries and has
helped deepen sustainability awareness throughout the company.

Moving forward, we will continue to boost employee engagement in sustainability and focus on designing and structuring funds
centered on themes, “sustainability” and “social impact.” By doing so, we aim to further expand our contributions to a
sustainable society and keep challenging ourselves to create new value for the future.



EEA =TT 4 T~ADBRL EHNEBFEEE - 7'V — > EIVEREE
Joining International Initiatives and Third-Party/ Green Building Certifications

MONEZ IL—71%. R T 2 REBEOHENAMEERLO-®IC, ESGICEREL-ERAAEETHDIEEZITVWET,
ZFD1H, YRATFFEUTAICBEETIERA =TT 4 7ICBL - BRAT & 312, MREMB L UMREITICHEWT
E7 ) = ELRIOES A H#EL., ERTFEA DO TRIEBEAWOER. PLUVEEMERLEBIELTVWET,

At the Group, we believe that ESG-conscious management is important for sustainably enhancing the value of the assets we
manage. To this end, we have become signatories of and endorsed international initiatives related to sustainability, and are
promoting the acquisition of green building certification for MREM and MREIT properties, with the aim of reducing the
environmental impact of our portfolio properties and improving the value of our assets (=the MONE Group is managing the

properties, the assets belong to the MONE Group).

EEA =774 T~DER
Endorsement of International Initiatives

Signatory of:
BEERERA (PR) ~DEZ [ | Principles for
[ ] | PRI Responsible
Signatory to the Principles for Responsible Investment (PRI) L] ] Investment

HEKRERA (PR (3. EEEIEE - 84 =275« 7 (UNEPFI) CEEZ O—/NJL - a7 fEAEEELT:
BERAZVTTA47TT, BRIE-HE - AINF VY AOBFEEZREDBEBRRE AL RIEALAL LT, FREOR

MBI ENR 7y —< v X zALIE, ZREEETEZIOICRAZTZLEBIELTVWET, MONEILX, PRI 0EKRNAZE

ZAICERL, MONEZ L —7 %3k L T2022F48 ICEGERAERY £ L1,

The Principles for Responsible Investment (PRI) is an investor initiative in partnership with the United Nations Environment
Programme Finance Initiative (UNEP Fl) and the United Nations Global Compact. By incorporating environmental, social, and
governance issues into our investment decision-making processes, we aim to improve long-term investment performance for
our beneficiaries and further fulfill our fiduciary duty. MONE endorses the PRI's fundamental approach and became a

signatory in April 2022, as a representative of the MONE Group.

GRESB:¥

GRESB Evaluation Q‘ ' .
» “a

GRESBlE., TEiESM - 77~ FOBE - #2 - #F v R (ESG) ~OREEHZERDAY "“V

F Y- o HAEiB L O ZENEEST 2EBOLHTHY . BEREED (PR & TELBMMOE

BESHS /N — 7HPNIC2000E CAIZ S NE L7z, MREITASERT 20nel — MEEEAT GRESB
REAL ESTATE

&, BRI 707 0 —/NIVIRALIS & Y SERFETR{TENSHGRESBL—7 4 ¥ 7T [4R4—] % % Rk ZonE
S L £ L7 (20254 )

GRESB is the name of an organization that conducts and operates an annual benchmark assessment
on real estate companies and funds for Environmental, Social and Governance (ESG) considerations.

It was established in 2009 primarily by major European pension fund groups

that spearheaded the Principles for Responsible Investment (PRI). GRESB Ratings ranks companies on
a global scale, divided into five quintiles, based on each entity’s total assessment score. One REIT, Inc.,
managed by MREIT, received a GRESB 4 Star rating in FY2025.

7Y — Y LRI OB KR
Our Green Building Certification

TY—YELT 4 v IREL IR ERYHICET ZRESFOER. MAEOREEDR EGEDERY HBHICONT,

B=FENRIAE5X. TOURZRIETEHDTT,

MONEZ L —7Tld, RIEEFMEROIMEMROEENE., FEEZRD 2 £ RAEIC. ERYHFORRANLGEEMER
LZEERLT, B=EFHICLZ 7V - EUT 4 Y IRADERICBEATWET, &b, MREMB LUMREITTIE, &
BERAARINEOERYHICEVTS, BADLED(L, S EHzE. HARBERIEORALLIICLY, ETHL

FeeHEL. REAEERNORYBAZToTHET,

Green building certification is a certification by a third party that authenticates efforts to reduce environmental impact and
improve user comfort in the property undergoing assessment and guarantees the effectiveness of such efforts.

The MONE Group is working to engage with third-party green building certification in order to enhance the reliability and
objectivity of the results of our initiatives to reduce environmental impact and to increase the medium- to long-term asset
value of the real estate we manage. In properties that have not yet acquired environmental

certification, too, MREM and MREIT are working to reduce their environmental impact by promoting energy conservation
through the use of LED lighting, high-efficiency air conditioning equipment, water-saving sanitary fixtures, and other

measures.

2024 E IS/ ICEUS (EH) L7-FHEOEGERE (MONES L — 7 21K)
New (or renewed) ratings awarded in FY2024 (Whole MONE Group)

B BN (G524 AFHEREE (M)
Certification Rating No. of properties Total floor area ()
CASBEERB)E A 6 55,537.10m
CASBEE-Real Estate
CASBEEY z WA XA T7 4 R B+ 1 18,881.34nd
CASBEE-Wellness Office
BELS ZEB Ready *6 1 2,283.56m

ONEST#&I& £ v ONEST#HHZR 7 T7
CASBEE,ZEB Ready CASBEE
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Environment

MONEZ L —7 (3, [UREBINHRILBORETH D LORHDOS & [[BEEH OS] 23T VT YT 4 D—2IC

EHTWET, S JEZECHST 2H7-B Y —ERZRET 22 L1d. RT— I FRILE—DHREI E£H OO -
BEZECRHRNICEINIDETHYBRITONDOICTAIRIZEEXTVWET, 25 LR#EOL & MONEZ IL—

73 BRICB I ERTHEOFHRINARR EMEMLZBIRL T JUREEICHIYE - BITURIZIXI AV

Lad'n, FHl-BIRSEEEZAH L. [UREEI~ DR Az R ICEEL TWE £ T,

Recognizing that climate change is a shared global issue, the MONE Group has designated addressing climate change as one '
of its materialities. We believe that providing new services to address climate change in the future will be essential for earning

the respect and trust of our stakeholders and thereby securing the company’s continuing and enduring position as an

attractive choice. Based on this understanding of the situation, the MONE Group will aim toward sustainable growth and value

increases for our portfolio properties in the course of our business, managing the physical and transition risks associated with

climate change while simultaneously creating new revenue opportunities and pursuing action on climate change continuously.
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Response to Climate Change

E
RE

Environment

YRTFF TN AT RLF —FAOHE

Promotion of Use of Sustainable Energy

R—b7xUFDTY -1

Greening of Portfolio

K[UEEEI~DORE  Response to Climate Change

BE{XHYBHE Specific Initiatives

RRFHLZDRER

Achieving a carbon-neutral society

SRE I R REBEE

Establishing robust business foundation

BEAREIRALF—0ER

Using renewable energy

RlT RILF —5AlT - RBEOFA
Introducing energy-generation technology/equipment
BT Y — > ELRE O EUS D HEE

Pursuing acquisition of various green building certifications

ERERY—EX [PASSTO (v b) | 0EAICL ZBIEARERA~NDIRY HH

Initiative to Reduce Environmental Impact through the Introduction of the Resource Circulation Service “PASSTO”

MREMTIE, BRERE (W—F27—1223/3I-)
COBIRICEY 2B W A e LT, RREBARKBERXICFRTE
T HRHERHRICE VT, BRERY — X [PASSTO
(=R b)) | #EALZE LT,

[PASSTO] &, BEREHASICAITZTERDOEUN - 2
Bl - BRBOA V7 T EEBET ZHEASHECOMMITA
RHTIERBEREY AT, vy a yOHARHRE
IRy VRZHJREL, FEEBFKFEC T 7y ray
¥E - FE—HBRZENTZ2HD0TT, BIRLZTER
IFECOMMIT#IC K W ERATY 21— e L THRB

SHEBEN VALV BOICEAL TR Y17
W= F—zBLTHBERtINET,
MREMD#EHEZICH 1T 2R EH1I0HN A TOEUE X
218% A7 7 L, COBEHEHIRMNE (HifigEsitt) &
UixnsoLermY), RESBFERICEY 2 B4
ELT—EDOMREHRcCEE LT,

MONEZ IL—7TldZ D & 5 BIEREEZBL T, TE
MERTCTICERLY 2BRZRML. TFv bzld L
HELIERAT— R — L HICEREMESDHEICE
MLTWEET,

KPI KPIs

- PRINOERREE R (FEE)
Annual reporting to the PRI (each fiscal year)

- TCFD7 L — L7 — 728> 72 1E8ER (20254 E)

Information disclosure in accordance with TCFD framework (FY2025)

- MONEZ LV —ZICB I 2RENRH R (GHG) (ERTBEZEL) HRHEHIM

100%* (20504 F)

KPISE#& Outcomes

FREERT
Report submitted

Tz 7Y A bEBL TR
Disclosed on our website

HE7 7 FBLOEE Y — MTOWTRKIBE

M2025FE LY. MONEZ L —TICH T 2REHNREHN R (GHG) HFHE: X v P RICESE

Reduction of greenhouse gas (GHG) emissions by the MONE Group
(including portfolio properties): 100% (FY2050)

X Note: Effective FY2025, the MONE Group’s greenhouse gas (GHG) emissions target will

change to achieve net zero.
*MONEZ M — 7D RTOELIZHT 5> F U A5 (20256E)

Conducting scenario analysis for all MONE Group businesses (FY2025)

EEEFHTHETIBENOBEAETI I ALY —DEE 1 40% (2030FE)
EFETHCTHET2BNOBERBEIRLF—0EE 1 90% (20505E)
Ratio of renewable energy in power consumed in business activities: 40% (FY2030)
Ratio of renewable energy in power consumed in business activities: 90% (FY2050)

KPImEER L (Bf - REOER) (REE)
No KPIs set (cumulation of cases/results) (each fiscal year)
cBREEANBLUVE T 7V FICTHRE

Set by each investment corporation and fund

As part of our efforts toward a circular economy and CO,
reduction, MREM has introduced the resource circulation
service “PASSTQO” at the company housing facility located in
Ota Ward, Tokyo, which is managed by MREM.

“PASSTO” is a resource circulation service provided by
ECOMMIT Inc., which builds an infrastructure for collecting,
sorting, and redistributing unwanted items in support of a
circular society. Boxes are installed in common areas of the
housing complex to collect used clothing, fashion
accessories, and hobby goods. Collected items deemed
reusable are redistributed domestically and internationally by
ECOMMIT, while those unsuitable for reuse are sent to
recycling partners to be converted back into resources.

In the first ten months since installation at the company
housing facility managed by MREM, the collection
amounted to 218 kilograms, resulting in a CO, emission
reduction of 147 kilograms (compared to simple
incineration). This demonstrates a certain level of
effectiveness as an initiative contributing to reduced
environmental impact.

SHOT I a v T I VITOWTIRE
Understand current status of promoted funds and designated REITs

Consider future action plans

W L. SRORERE

Issues for further study, no current achievements

MONEZ V=747 4 R : BEABET R ¥ —ICEBHFA (100%)
MWE7 7 FEE Y- bBEEF2%

Private fund business and JREIT business: 2 in total.

EiE L
No current achievements
P57 — > ELRIEDEISEHIS R

Please see p5 for examples of green building certification

Through implementing such initiatives, the MONE Group
provides opportunities to convert unwanted items into
resources rather than discarding them, and, together with
tenants and other stakeholders, contributes to advancing a
circular society.

PASSTO




RIE HNRFV R
Environment Governance

MONEZIL—71d, SHOBREERILZ Al THELWLWIEZDL L, BERAMOERLER - AFLALICE D, KEEL
KUNEBITHRMICART 2L HIC, REENBODBRAZTFENICRIEL, £TEXLIHBHTEIRBRELEIDS LT,
REBTVIS—V XV IORLESHORENBLEBIELTVWET,

7. THEOERICBEVTIE, T2 b - ERFBAEOH A ARD - RE - F (Well-Being) HREMOEMREITS Z & T,
THY DAL IEDBEEZSO CRENLREZERL. FENAHRIOOEWVERZEST I LzBELTVWET,

Based on the belief that 'human resources' are the most valuable resource in corporate management, the MONE Group strives to
secure and nurture talented individuals, enhance their skills, and promote sustainable growth together with our employees. By creating
a workplace environment where employees can fully leverage their strengths, collaborate with vitality, and work with enthusiasm, we
aim to improve employee engagement and strengthen our company's growth potential.

Furthermore, in managing our properties, we aim to enhance tenant satisfaction and secure stable revenue by providing tenants and
facility users with safe, comfortable, and healthy (Well-Being) spaces. This approach will ultimately lead to gain high trust from society

on a sustainable basis.

RTUTYT 48] 20245FEEEE FY2024 Results by Materiality

—ANDEY DRRDE=HDZVORMEHDILT (F v Y TXIE - BEEH)

Enhancing learning framework to support individual growth (career support, personal empowerment )

BEWR - OJTIRRHIEOERE (2025 )
Development of education/OJT programs (FY2025)

BEBPIIC BV TESE

Establishment within each department

RAVAY MHME  F1RMEEE (FFE)

Management training: at least once a year (each fiscal year)

EEBENRICER (3E)

Held training sessions for managerial staff (total of 3 times)

FrUTT Y THHE  EIEMU ERE (REE)

Career development training: at least once a year (each fiscal year)

SEEEREHRICERE (2E)

Held training session for non-managerial staff (total of 3 times)

lonl (LBEHT) : FAEULEER (FEE)

1-on-1 meeting (supervisor and subordinate): at least 4 times a year (each fiscal year)

ZEFITHE3ELLEESE

Held training sessions at least 3 times a year in each division

aREEEYR (REE) BEE)

No. of qualification holders (current figure) (each fiscal year)

HENI59N ittt & % <

No. of qualification holders: 159 total “Excluding seconded employees

HIRES - ERXEASR (RRE) (BEE

No. of employees supported in obtaining or retaining qualifications (current figure) (each fiscal
year)

VS IB: 220, MEFFIR3TH
Employees supported to obtain qualifications: 22

Supported to retain qualifications: 37

FLOWEHCHEXIEORBEHOEA, BER (2024£F)

Introduction and operation of a new self-development support framework (FY 2024)

ZXNT v TIEGE  FIRMHH 694, FIAER28.8%
Skill Development Support System Usage Count: 69 cases Utilization
Rate: 28.8%

3607 4 — KNy £10 (REE)

360-degree feedback sessions: once a year (each fiscal year)

360E 7 1 — F/Ny 7%= (1[E)
Held 360-degree feedback (once)

A% NBFMEIE DT
FRRRIMRE185 AM OB - BEHER Enhancing the fair personnel evaluation system

Training and Capacity Development of
Personnel in Charge of Sustainable Growth

SIS IC L DR - F1E (REE)

Assessment under performance evaluation system: once a year (each fiscal year)

EfETmE R (1E)

Conducted performance evaluations (once)

BWERNTH (QAreT7yy—) i : 16 (RFEE)

Job skills and conduct (competency) evaluation: once a year (each fiscal year)

BEsEE N ITEIR I % i (1)

Conducted job skills and conduct evaluations (once)

REETVF—V A FOBL

Improving employee engagement

HAD I 2= — 3 AARERSK | 3R EULER (REE)

Internal communication promotion measures: at least 3 measures implemented per year (each
fiscal year)

51 % K

Implemented a total of 5 measures

REBTV/ -V AV AR E1E (REE)

FiE BEMEER: 80%UE (20255 )

Employee engagement survey: once a year (each fiscal year)
Positive response rate in above survey: 80% or more (FY2025)

Ty —Uxy bREZEE (1E)
BEREE: 372%, V57— A v baLERZFHE - £

Conducted engagement survey (once)
Positive response rate : 37.2%

Engagement improvement measures planned and in progress

MEBEEE (BREEKIETS) BUUL (BFEE)

Employee retention rate: at least 95% (of all employees) (each fiscal year)

81.4%

EEOEE L REMEOR E

Improving employee health and comfort

[MEREEEREARE] S (2025%E)
KENKO Investment for Health: gain recognition under program (FY2025)

202583 B BNS

Gained recognition under KENKO Investment for Health program
(March 2025)

RPEE - ARy 7 Z20RE itk (RFD)

Enhancement of items covered by health checkup and encouragement of comprehensive
physical checkups: ongoing (each fiscal year)

BPLEBICH 7Y 3 v OBMILT.

A Ky 7 220 %At

Expansion of additional options for medical checkups and continuation
of subsidies for physical checkups

ZMLRF oy EIE (KEE)

Stress check: once a year (each fiscal year)

ZFLRF v %EK (1E)

Conducted once

F7 4 RSB BBGHREET v — b F1E (BEE)

Workplace (office) comfort survey: once a year (each fiscal year)

1B

Conducted once
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BRI 1 30% U L (20254 )

10.0%

Female manager (management title) rate: at least 30%* (FY2025) *Managerial positions and higher

BAWEHER  FEEAEUL (RFEE) 4N CEREERBEEEHR : 24)

Employment of people with disabilities: legally required employment quota or more (each 4 employees

fiscal year) (Statutory number of employed persons with disabilities: 2)

. ) =7 (65mMLE) AMER : iIEERULE (BEE) EEH SN (RIEEH : 5%)

SR AM OIEEHEE A~ O IVE

Employment of seniors (aged 65+): equal to or above number employed in previous fiscal 5 joined the company in FY2024
Efforts to promote the advancement of various personnel

year (each fiscal year) (FY 2023: 5 employees)

ABEANER (Earsnid) e (FEE) OA (2% L)

Employment of non-Japanese citizens (if there is an opportunity): ongoing (each fiscal year) 0 employees (No Opportunities)

MNEFHER &, Bz RO 2Ba0RE  F1EUE (FEE) 6

Provision of opportunities to enhance understanding (e.g., human rights training): at least
Held at least 6 times
once a year (each fiscal year)

ABW (Activity Based Working)#5E (7L 7Ly ¥R - 7Y—FRLR - FLT—% -7

F7 4 ANAHIES) B (SEE) ABWIHEER D
ABW measures (use of full flex-time, free address, remote work, and shared office systems, Continuation of ABW measures
BAN=FT 4 - TOATA4A VI L= 3V etc.): ongoing (each fiscal year)
WEBLVr—I A MAEICT [ABWAHR TV ] CEETZEE  80%UE (BFEE)
Diversity, Equity & Inclusion ABWOEBEANHETWS - HRTETLS 1 65%

Percentage of employee engagement survey respondents who indicated that they are
65% of employees have adopted or largely adopted ABW.
adopting ABW: at least 80% (each fiscal year)

33.3%
p REERFY, AEREFY, BREADIa=r— 3V
BRIEIEE (B :30%LE (2025%%) ERIE, o S BHOEA .
SRABEBOREIC LD T —5 54 7N5 Y AEE~DIE Childcare leave usage rate (male): at least 30% (FY2025) Implementations of return-to-work allowance, Colleague Support
Allowance for Leave, communication initiatives for parenting
Initiatives to enhance work-life balance through promoting various work styles generations, and babysitter support.
BREHE  100% (HEE)
100.0%
S Return-to-work rate of those taking childcare leave: 100% (each fiscal year)
e ERAMRRBIVGE 1 T0% U £ (20254 ) 60.1%
n . 0
Society Annual paid leave usage rate: at least 70% (FY2025)
FERIRIRERIS R 1 100% (HERE)
63.7%

Special leave usage rate: 100% (each fiscal year)

EERMAGH : RISHRAT /A (BEE) VERBTY DEEBAFBEROEEEHAL : 5TA

Work in excess of statutory working hours: less than 45 hours monthly per person (each Annual total of employees with over 45 hours of statutory overtime

per month: 57.

fiscal year)
5 NN REE=o 1] - ESEN B E
75 b OREEMERBLANECL DT T2 2~ 2 VR EREEABLVET 7Y FICTRE 77y FREURRY - hIET, 77 PREESETERRE
Promoting communication with tenants based on two-way dialogue Set by each investment corporation and fund Conducted tenant safisfaction surveys for Promoted funds and

designated REITs

MONE )L — 7B RN EE I3 L

B RERBE 1 100% (20254 )

B SSE A E S EHEE : 100% (20254%E)
B~ = 2 7ILVE(ER 1 100% (20254 )

KEWERSAHI O : 100% (FEE)
HET7 7 FELEEY — bz hLIcSEBIER 2 £l

TFY bADORG - RE - REORME KBIIHT DY R TRV AV b DRI BEHISFTBRE 1 100% (20254 F)
Provision of Peace of Mind, Comfort and Health to Tenants Strengthening disaster risk management MONE Group portfolio properties: Implemented various measures with primary focus on promotion

funds and designated REITs
Disaster prevention supplies installation rate: 100% (FY2025)

Disaster prevention awareness improvement measure implementation rate: 100% (FY2025)
Disaster prevention manual preparation rate: 100% (FY2025)
Development of disaster reporting system: 100% (each fiscal year)

Evacuation site posting rate: 100% (FY2025)

Ty AR - B - B (Well-Being) & ZR 0 1R KPIgses L (B0 - EE0ERE) (BEE) HET 7Y PBEOIEEY — F & B RS+ =1
Providing tenants with spaces that offer peace of mind, comfort and health (well- No KPI lation of resul h fiscal Implemented various measures with primary focus on promotion funds
being) o KPls set (cumulation of cases/results) (each fiscal year) and designated REITs
N — S 4 Rtem= ) ~ =
EEGLTHER kv 2 DRl BERENOBE L BRATHER kv 7 DRl KPIBES L () - REOEE) (HED) g7 7Y FBLUIERY = b & RbI SRR L Rk
Creation of Long-Life Real Estate Stock Renewing existing buildings and creating high-quality real estate stock No KPIs set (cumulation of cases/results) (each fiscal year) Implemented various measures with primary focus on promotion

funds and designated REITs
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REMBERBER v 7 ORIH
Creation of Long-Life Real Estate Stock

REMLENV 2Ty 7OEH : ANTIREL
Extending the Lifespan and Enhancing the Value of Assets

Hatchobori Building

NTRE NI, ERHFFRXNATIRICATEYT 2E32FE0
1REES, 2- TR+ 74 R, REBHEEEDOELTT,
77 v NIRRT TIES 7 4« ARBEAHALTRET
Hotzt=d, N a2—=Tv 7T vEEBEL, 20220
77 v MEREBICTY M T RBUE, F 7 1 XPEHAER
DHE, RUKREERDOREEZTWE L7,

I I ROYPETIR. BFEOREMEBYZEDN LED
Ly [(NAFT74 Vv oTFHFA>] #EY AN, ELD
FTHEYPEARALAEOBRZRLOoN DR Z/EY
HL, 7Fr b Z2IECH e LIEYFRAEO 7 2 L E—
AVTICEBLTELDA X —=V%RIFLE LT,
e £y T Y TH T 4 AOBEPEESBRD OBIEIC
LW BRHBICEREELERT H2F. TBEOMER LIS
LE8HFE LT,

MREM<TlE, 77 FOERZEL T, REZFBLT:
BYICH L By AREEZ TV, AEBEOMEZ R LS
BRZETCREGERHER by 70RIHICED X,

TF Y hADRD - HE - BEORA

Provision of Peace of Mind, Comfort and Health to Tenants
KEICHNTBURITRIAY bO#E (LYYIVR)
Strengthening Disaster Risk Management (Resilience)

The Hatchobori Building is a 32-year-old property located in
Hatchobori, Chuo ward, Tokyo Metropolis. It features retail
spaces on the ground floor, office spaces on 2nd through
7th floors, and residential units on the top floor. At the fund-
structuring planning stage, all office spaces were vacant.
Therefore, we developed a value-up plan and after the fund
was formed in 2022, renovations were carried out on the
entrance, common areas on the office floors and the
residential units.

In the renovation of the entrance, we retained existing stone
elements while incorporating biophilic design—bringing in
plants, natural light, and other elements of nature—to
enhance tenant and occupant well-being and refresh the
building’s image.

Furthermore, by developing setup offices and renovating
the residential spaces, we achieved high occupancy rates
at an early stage and boosted the asset’s overall value.
Through our fund management, MREM continues to extend
the service life of aging buildings and enhance their value—
thereby creating a sustainable, long-lasting real estate
stock.

YHIRE

Property Overview

FRTEHE RREBRRRNT IR

Location Hatchobori, Chuo ward Tokyo Metropolis
F& BB, HEMEE. HES 5

Use Office, Residential, Parking, Shop
BITER 1993438

Construction completed March 1993

MONEZ L —7 Tld, BRRBEICE BHKERRE - BRORERUBHLEHALERX BIXvZ1TIVOEHRE) %

ELTWET,

The MONE Group implements measures for disaster prevention at our managed properties, including the installation of
disaster prevention equipment and supplies, as well as initiatives to raise disaster awareness (such as distributing disaster

prevention manuals).

Onel — MEEEANICH T ZEET 2KPIOEHERR (20244 )
Status of Related KPI Initiatives in our Investment Corporation (Fiscal Year 2024)

KPI

HHERKR  Outcomes

B fERERER : 100% 100%. TLR—Z—RBEKF Y EFRY FDFER (BHR—2X) IZDLWTL00%% ERK

Emergency Kit Installation Rate

B A LSRR © 100%
Disaster Awareness Enhancement
Implementation Rate

Br K B m EHEREREZE 1 100%
Disaster Prevention Manual
Development Rate
KERERESHH OER : 100%
Establishment of Disaster Damage
Reporting System
BEHSFTIETRE  100% 100%. EHHATIBR
Evacuation Site Posting Rate

Achieved 100% installation rate of Emergency cabinets in elevators (based on the number of units).

100%. 2REYHICE VL THKIITRERE
Conducted disaster drills at all our managed properties.

100%, Hi—SNEPHXT a2 T7ILOEFICAITTT7 4 —< v b ZERF
Template is being developed for the creation of a unified disaster prevention manual.

100%. £REUHICEVTERITT
Establishment completed at all our managed properties

Achieved 100% evacuation site posting rate

BAN=FT L4 - ZIATAAVIN—PaY

Diversity, Equity & Inclusion
REBTVF—IAVMBEE - NI 22— a VBEEEROEH : 77 I Y —T— O

Case Studies in Employee Engagement and Internal Communication Enhancement Initiatives , Family Day Event

MONEZ L —7TlE, 2023 LY BEMONES L —TOREB L ZOREEZNRE L (773 —T—] ZFELT
WET, 773V —T—1F, SHLKEEEM, RUREEBRLTOII 2=/ —2 a VEECHEBRZRD S L% H
ICBEL TWB ARV T, 20256F8BICHELAZ77 IV —T—Tlk K] 27 —<I2, REELZOREN—
I TWSEWSFOBKMA] 2B L 2RI L2BRLAZARY M aRELE L

SEDT77IV—T—7TId [BHXKZE] 2L, SMER 74 XLXZAEASKEBICOVWTOEBRMEA SHELR &K
ERFOTHICOVWTEVE LT, BHEBEDBRETIE, FEBLENBK Sy X LTEBRICEID S8y (%

274—R—RATAvI74F) | OTHEEITVE LT,

51T, BRITTHA R FHEMEL. FEBLEAMONES L — T DOREES & LRI %EIT-> T, HEFEBPII 1=/ —
YavORELIEFRRELELE, SMEHIOIE [RTHEICOWTHEEZTE2E >0 eAh-7] [FELA [ TEIL
KANT=B] ADERZFE 7] EWISENFEONE LT

IDARY ME REBEZDOREDENY ZRHDD2TTHL, RESLSHEOBEBOHRBREZREL, KEXET Y
T—IAVFALICETSHRTHHEEATWET, SRLMONESL—T DT U T VT4 2BE A, RABIERE
BLTREET YT -V AV PALEEZBEELZVWEEITVET,

Since 2023, the MONE Group has hosted an annual “Family Day” for employees and their family members. The event is
designed to promote communication and mutual understanding both between the company and its staff and among
employees themselves.

In August 2025, the Family Day featured the theme of “disaster preparedness”, offering employees and their family members
a fun, interactive program to learn about “essential emergency prevention knowledge” together.

This year’s Family Day featured a “Disaster Preparedness Workshop,” where participants learned, through quizzes, both basic
disaster knowledge and appropriate actions during events such as earthquakes. In the latter part of the session, children
crafted emergency lanterns (glow-in-the-dark water stick lights) as practical disaster-prep tools for use during power outages.
We also organized a business-card exchange activity, giving children the opportunity to trade cards with the MONE Group
employees and experience firsthand enjoyment of social interaction and communication. Participants shared feedback such as,
“It gave us a chance to talk about disaster preparedness at home,” and “My child has become more curious about ‘adults who
work at companies.”

We believe this event not only deepens the bond between employees and their family members but also fosters understanding
and empathy between staffs and the company, thereby serving as a measure that contributes to improving employee
engagement. Moving forward, we will continue to leverage the MONE Group’s Materiality areas and pursue diverse initiatives
aimed at further enhancing employee engagement.




RIE "t
Environment Social

Fhf=B1E. MONESZ L — 7 OFHENARRO/-HICIE, HRIEBINHBEITD2ILNBEETHD LER, <ATIE>
DFEWIA—RL—b - ANFUREEZRALTCVWET, 3—RL— b - HNF U ROBE, 2T T4 7 2 REF
FbeLW, VRITRIAY F2BELEABNAEREZEBUICITVL., SBY X 70fuMezMKY £4, £/, &
T2 HEDZ—XITHBTED LS. AT — I FILE—EORAAD DN ANELERT LI LT, X T—

I FRNE—EOBREREEBROBELBEL XY,

We believe that for the sustainable growth of the MONE Group, it is important to maintain societal trust, and we have therefore

adopted Mizuho’s high standards of corporate governance. In addition to putting corporate governance in place and observance

of compliance, we will ensure thorough risk management and appropriate organizational control to minimize various types of

risks. In addition, we aim to build strong relationships of trust with our stakeholders by emphasizing two-way and continuous

dialogue with them, allowing us to respond to the changing needs of society.

*TUTYT 45 2024FEESEHE FY2024 Results by Materiality

HNF v 2D

Strengthening of Governance

BBEDI Y T54 7 ABEH L MBFOM L & BIRESECHARIE DT,
ROPDCA 44 7 LERBWANF Y REHDOEE{EANF Y RICET S
BB 2 ERER

Improving officers” and employees’ compliance awareness and knowledge, and
complying with relevant laws and regulations and internal rules, while
enhancing the governance system using the PDCA cycle and proactively
disclosing governance-related information

iR ahFER (REE (BEE

Attendance rate of directors at the Board of Directors meetings : (actual figure) (each fiscal year)

MONE : 90.6%
MREM : 92.2%
MREIT : 96.3%

AV T AT AHHERFEE 1 100% (FEE)

Compliance training attendance rate: 100% (each fiscal year)

MONE : 100% (447 —<) (4 sessions, 4 themes)
MREM : 100% (4[]147—=) (4 sessions, 4 themes)
MREIT : 100% (6[E]67 —~) (6 sessions, 6 themes)

REBRHE (A>T 74TV R Ky b74Y) oMAHEE : (EEBE EFEE

No. of compliance hotline usage cases: (actual figure) (each fiscal year)

3ttAE 2t

Total across all 3 companies: 2 case

MEEEORBELK : (EE (BEE

No. of internal audits conducted: (actual figure) (each fiscal year)

StEAE L TEIXE

Total across all 3 companies: conducted 7 times

G
HNFUZR

Governance

YRIRZT Ay hO#EE

Promotion of Risk Management

FEYRIICHT 2EBNBERL U X7 0@ME

Organizational control in relation to various risks, and minimization of various
risks

YR7EZRY VT OMENAREE (BEE)

No. of times risk management-related events are conducted: once a year (each fiscal year)

FRFEOHRE, RV LH - THEHE % X

Formulation of the annual plan and implementation of evaluations for
the first and second half of the year

YRTFLYRTICET ZAEOERRL - £20] (FEE)

No. of times training on information technology risk is held : twice per year (each fiscal year)

R A — L EE % =i (2@)

Held training on targeted email attacks twice

FEMKEE (BCM) Floiaft L&A 0P KEROMm L

Enhancing our business continuity management (BCM) system, improving
officers” and employees’ disaster prevention awareness

BCMICET 2 EEFEIOETE L EOER (FEE)

Formulating annual BCM plan and implementing its measures. (each fiscal year)

FEEORE. FHEICHE - 7R % i

Formulation of the fiscal year plan and implementation of measures
in accordance with the plan

REEDIEOEM®EIR : F£20 (REE)

REHERIHZ =R (2E)

No. of times safety check training is held : twice per year (each fiscal year) Held twice
EVEIE AR O RIEEL « F2m (BEE) 2[00

No. of times building evacuation training is held : twice per year (each fiscal year)

Participated twice

SBEEBICET T Ao E & A BB LD

Managing and adapting based on climate change-related scenario analysis

2TIVT VT4 [REEB~OXIG] 258

(See the “Response to Climate Change” section under Materiality)

RT = FRINE — & DIEE

Dialogue with Stakeholders

AT =Y RNE— ERAMOIFEEIT S BRORIM EWFEA OBIER - B
REORE - FEAOFEM. LOICEERNLHETOXRE

Creating opportunities for two-way dialogue with stakeholders and utilizing the
information and opinions shared with us in these dialogues in the Group’s
management and business, and proactively disclosing information.

(FF v MBRERE - RESHBRERBEZNZTNITUITIUTA [TFY EADORD - 1R
- ERORE] [HREMRRZES AMOBK - #hREK] 0BZ2R)
(With regard to tenant satisfaction surveys and employee satisfaction surveys, refer to the

“Provision of Peace of Mind, Comfort and Health to Tenants” and “Training and Capacity
Development of Personnel in Charge of Sustainable Growth” sections under Materiality)

RUME, REEORKT
YRTFFEY T4 LR— DT
Publication of company profile and performance report

Publication of Sustainability Report
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.Response to Climate Change
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Formation of the First Fund, “the Mizuho Green Recovery Fund”
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In August 2025, as part of its sustainability initiatives, the MREM launched the first real estate private fund under “the Mizuho
Green Recovery Fund,” which aims to enhance the environmental performance of its properties and achieve decarbonization.
This fund targets energy consumption reductions primarily through operational improvements of building systems and
renovation/upgrade works at a large office building completed in 1990 and located in Osaka Business Park, Chuo Ward,
Osaka City.

The MREM will continue to advance its commitment to a sustainable society by leveraging the structuring and management of

private funds.

WHBIE  Property Overview

Trademark pending

FRTEHE KBRAFA PR R R X

Location Chuo ward, Osaka city,
Osaka Prefecture

A& BT - JER

Use Offices, Retail

BIER 1990428

Construction February 1990

completed
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QOur Vision for the Establishment of the Fund

MREM #YUPx—avE—E FE XM
Mitsutaka Inagaki
Managing Director, Origination Division I, MREM
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The MREM has built a proven track record in ESG and
sustainability-focused real estate management, through
initiatives such as renovating and revitalizing older buildings
as well as a developing timber-based office building in
Sendai. By blending the experience and knowledge
cultivated through these initiatives with our DNA of asset
value enhancement (value-up) expertise, we believe that the
Mizuho Green Recovery Fund has enabled us to create a
fund that is "uniquely MREM".

Additionally, in the process of soliciting investors for this fund,
we worked in close collaboration with Mizuho Trust Bank &
Banking Co., Ltd. while also procuring Mizuho Bank, Ltd.'s
unique offering - the "Mizuho Real Estate Non-Recourse
Sustainability Link Loan." Through this, we were able to
leverage the full capabilities of the Mizuho Group to realize a
"uniquely Mizuho" fund. We hope that this fund, born in the
milestone 10th anniversary year of the MREM becoming part
of the Mizuho Financial Group, represents a pivotal project
for the MREM moving forward and is envisioned to serve as
a pioneering model for social impact funds that contribute to
a sustainable future.

In fiscal 2025, the MREM's Origination Division adopts three
principles as its activity guidelines:

"<Creating Value> — Delivering value,

<Building Trust> — Establishing trust-based relationships, and
<Chasing Fun> — Pursuing enjoyment."

Although the operation of this fund has just begun, we look
forward to it evolving into a "fun" project for us as an asset
management company, one in which we can feel the
rewards of taking on challenges through the process of
providing "value" to various stakeholders and cultivating
mutual "trust"!
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Provision of Peace of Mind, Comfort and Health to Tenants

O e UBRREREXESLIS 7 7~ FOMEK
Formation of the First Fund "Single-Parent Family Housing Support"
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MREM and Mizuho Trust & Banking established the "Single-Parent Family Housing Support Fund I" in October 2025 as part of
their commitment to impact business initiatives. Utilizing a private real estate fund scheme, this fund aims to contribute to
addressing housing issues faced by single-parent families and resolving social challenges, such as economic disparities,

through housing support and self-reliance assistance (Step-Up Support).

Recognizing the social challenges faced by single-parent families, including finance, employment, and housing anxieties, this
fund not only provides favorable housing options tailored for the needs of these families (supporting the physical aspects) but
also offers self-reliance assistance (Step-Up Support) to enable single parents to create an environment where they can
confidently raise their children and pursue their own careers. By empowering single-parent families to become more
economically and socially independent, the fund aims to allay future anxieties.

To evaluate the fund’s social impact, we will implement a framework designed based on the Ministry of Land, Infrastructure,
Transport and Tourism's "Practical Guidance for 'Social Impact Real Estate™ and conduct quantitative monitoring throughout

the fund’s operational

7 7> F#IZE  Fund Overview

E2X) O EYRREREXESIS 77~ F
Fund Name Single-Parent Family Housing Support Fund |
ERER 2025%10A18 & Y5/ (F&)
Investment Period 5 years from October 1, 2025 (planned)
HEERE #935(8M

Asset Size Approximately 3.5 billion yen

Ty bRE—V v —
Asset Manager

AT IETBER ARk R
Mizuho Real Estate Management Co., Ltd

Ly &—
Lender

XA ATIZRIT
Mizuho Bank, Ltd.

2Ty 7Ty TRIEEN
Empowerment Support Corporation
for Single-Parent Families

PO RITE DN S-%-2 i

Single's Kids
—BHEEABREY v LY —X B RS
Japan Single Mother Support Association
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Our Vision for the Establishment of the Fund

MREM #F U x—>avE=E XK #HN
Yusuke Mogi
Manager, Origination Division I, MREM
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From the initial concept, the establishment of this single-parent fund has been developed in close collaboration with Mizuho
Trust & Banking. With a deep understanding of the challenges faced by single-parent families today, we have carefully
examined how best to provide support through real estate and which specific demographics to reach.]

Our aim was to create a real estate fund that not only meets investment standards but also generates genuine social impact by
allocating a portion of its operating costs to directly support single-parent families. An impact-evaluation framework is being
developed in parallel with fund operations. By combining investment returns and support services, we strive to establish a
sustainable fund that offers long-term benefits, moving beyond temporary assistance.

We deeply appreciate that all stakeholders—including property contributors, investors, property management trustees, and
lenders—have embraced this initiative and are working together to find the best path forward. We believe the fund’s launch
reflects their shared resounding support to the initiative’s intrinsic value and social significance, extending beyond purely
financial returns on investment.

We are committed to protecting the privacy of single-parent families and handle all property information with the utmost care.
Tenant screening is conducted by our partner support organizations—Single's Kids and Japan Single Mother Support
Association—each of which assesses applicants with full awareness of the specific challenges and circumstances faced by
single-parent households .

We hope this initiative receives broad public recognition and that the support system surrounding it continues to grow. As
MREM, we are committed to sustaining and expanding this effort, with a target of assisting 500 families in total by 2030.
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Training and Capacity Development of Personnel in Charge of Sustainable Growth

On Boarding7—2 < a v 7OERIZDOWT

On the Implementation of Onboarding Workshops
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In April 2025, the MONE Group launched a six-month “On Boarding” workshop for all employees. This initiative facilitated in-
person dialogue among staff across different roles and departments. By sharing the company’s vision and each individual’s
guiding principles, it aimed to deepen mutual understanding, enabling sustainable growth for both staff and the company. The
program was designed to strengthen the MONE Group’s overall growth capabilities and to enhance employee engagement—
defined as the strength of the connection between the company and its human resources and their enthusiasm for working at
MONE.

The workshop was structured in three steps. Step 1 focused on participants sharing their views on “What defines the MONE
Group today,” laying the groundwork for respecting diverse backgrounds and values. Next, they brainstormed areas to KEEP
(strengths to maintain), CHANGE (challenges to address), and TRY (new initiatives to undertake), deepening understanding
across executives, managers, and staff about the culture MONE wishes to preserve and the future goals it seeks to pursue.
In STEP 2, building on the insights from STEP 1, participants declared their desired roles through individual “Action
Declarations.” In the concluding STEP 3, all employees convened to share their action declarations, promoting dialogue and

mutual understanding while fostering a sense of unity.

Participants shared overwhelmingly positive feedback, including comments like, “I felt a real sense of unity exchanging ideas
with colleagues from departments | don’t usually interact with,” and “It was a valuable opportunity to reflect on my role and the
company’s direction.” Going forward, the MONE Group plans to continue these dialogue and action opportunities to further

boost employee engagement and build an even more fulfilling workplace.
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The Concept of the Workshop The vision Behind "On Boarding*

We envision the company as a single ship, where “we are all is the same boat,
heading towards the same destination. Each crew member plays a vital role, working
together to move the ship forward (growing together along the way)." This is the
sentiment we aimed to embody.

On Boarding
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Dialogue with Stakeholders
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Regarding the Establishment of the Sustainability Awards
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To foster a company-wide culture of sustainability and advance relevant initiatives across the MONE Group, we established
the “MONE Group Sustainability Awards” in fiscal 2024. This new award recognizes particularly outstanding employee-led
projects.3

The awards encompass all sustainability initiatives, regardless of whether they originate from our fund business or in corporate
operations, without regard to project size, encouraging a diverse range of submissions. In selecting the winners, our judging
criteria included factors such as originality, social impact, and potential contribution to the Group’s growth, ensuring a
comprehensive evaluation from multiple perspectives.

We not only honor the award-winning initiatives but also share all submissions—including those that were not selected—

throughout the company. This broad sharing of ideas helps to reinforce and accelerate our sustainability efforts.



